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Admission process is transparent and in accordance with the guidelines of the University.



The admission process involve your active participation.



The course/programme of studies carries sufficient number of choice.



The Routine Committee finalised the master routine after consultation with the department.



The parent university call for suggestion/recommendation on syllabus formation/revision/amendment during
curriculum revise by the university.



The teacher enhance/upgrade the study material as per the syllabus.



The Department divides the syllabus for its effective implementation.



Teaching time allotted for completion of syllabus is sufficient.



The teachers have the freedom to adopt new techniques/ strategies of teaching such as seminar presentations, group
discussions, use of ICT tools, exhibitions and learners participation.



Apart from traditional chalk and duster method, Teachers incorporate ICT enabled teaching techniques in the session.



Average merit of students in the class is on the higher side.



Average attendance and punctuality of students in the class is satisfactory.



Student responsiveness and interaction in the class is satisfactory.



Apart from central evaluation system, Teacher incorporates other means of evaluation system.



Measures taken by Teachers for the Advanced learners and Slow Learners.



Administration is supportive in regard to giving permission to participate in research related programme 
 such as Orientation Course, Refresher course, Faculty Development Programme,Induction Programme,
 Seminars, Conference, Workshops, Paper Presentation in National/International Conferences.



Recognition/Incentives/ Appreciation of the individual work is given.



Administration is supportive and efficient in mediating timely Career Advancement and other activities related to
promotion.



Various leave applications and other admissible benefits are processed smoothly by the office.



Office staff members are co-operative in rendering service related to various academic and administrative matters.



Arrear of Pay and allowances is processed by the office in time.



Fixation of Pay and allowances is processed timely.



WBHS bills/GPF loans are processed in time.



Staff Welfare measures are taken by the college.



Ambience of workplace is good.



Departments have well furnished laboratory with necessary infrastructure to comply with the prescribed syllabus (for
science/lab based  disciplines only)



Library facility with respect to availability and accessibility of subject books is good.



Library has subscriptions to many major e-journals.



The College provides adequate e resources like e-sodhganga/Inflibnet/ N-List/ NDL etc for faculty members and students.



All department are properly equipped with  the updated ICT facilities to be used in teaching learning method.



Cordial and professional relationship is maintained between staff and administration.



Canteen facility is hygienic with good food.



Staff toilet facility is clean and convenient.



Safe drinking water is provided by the institution.



For Safety purpose, Installation of CCTV is done



Staff room is spacious and clean.



To maintain punctuality, Biometric system is installed.



There any regular mechanism for student feedback system.



Parents are satisfied with the college procedure and policies.



There is a mechanism for feedback, review and performance enhancement for the staff.



The college vision, mission, philosophy and objectives are referred to and reflected in college decisions.



College pays attention to conservation of environment and has taken initiative on implementing waste management
practices.



Management is approachable and accessible and believes in building partnership.



Staff is appropriately represented in the Governing Body.



Data, documents, record and evidences are well maintained.
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